


policies, and regulations common to all college access and educational equity programs funded by the federal 

TRIO office and the values and principles of our ever-changing society. 

 

2. 







o All UB/UBMS Orientations (Academic Year, Summer Academy, College Tour, Dual 

Enrollment) 





 

 

c. FGSC Update on Progress Toward Long-Term Goals 



• Summary - Analysis of FGSC program participant lists revealed underrepresentation in first-generation 

students who identify as Indigenous. Specific outreach efforts will be undertaken 











Assessment 

• By the end of fall 2022, the FGSC will collect qualitative data from TRIO programsô alumni, current 

students, and students with incomplete applications regarding application experiences and barriers using 

surveys and interviews.









Assessment 

• In fall 2022 and spring 2023, track the number of FGSC student workers enrolled in and completing 15 

credits each semester and compare to the 2021-2022 numbers. 

• In fall 2022 and spring 2023, track the total number of credits completed Satisfactory Academic 

Progress rates, total number of dropped courses overall GPA, and retention rates for each FGSC college 

retention program. 
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